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Please note that when establishing if a person, intending to work with children, will be in Regulated Activity or not supervision is not satisfied by having a nominated 

person in place to whom the post-holder reports.  Supervision requires the existence of on-going monitoring of the activity and those undertaking it whilst the 

activity is taking place. 

No, does the role involve 

working directly* with 

children? (* Meaning regular 

teaching; training; 

instruction; caring for; 

supervising children; or 

providing well-being advice 

and guidance) 

Yes, does the activity have a 

nominated leader/s? 

Yes, is the nominated leader/s 

present at each activity and 

responsible for monitoring the 

activity an on-going basis?  

Yes, as the role is subject to 

supervision, an Enhanced 

DBS Disclosure should be 

obtained but Barred List 

information cannot be 

accessed by law presuming 

that the leader has been 

checked at an Enhanced 

Level with a Barred List check 

as they are engaging in 

Regulated Activity. 

No, then each helper/assistant is 

not subject to reasonable 

supervision and therefore is 

engaging in Regulated Activity.  

An Enhanced Disclosure with a 

check of the Barred List for 

Children must be obtained before 

undertaking the activity. 

No, due to the absence of a 

nominated person who is in 

Regulated Activity to suitably 

supervise the activity, all 

those involved in delivering 

the activity for children are 

engaging in Regulated 

Activity.  Therefore the role 

must be checked at an 

Enhanced level with a check 

of the Barred List for 

Children. 

Is the activity 

involving work 

with adults? 

Yes, the 

decision about 

whether the 

role is 

supervised or 

not only relates 

to working with 

children.   

To check 

Disclosure 

eligibility for 

working with 

adults, please 

refer to the 

Disclosure 

Eligibility 

Decision 

Making Tool. 

No, contact your local 

Safeguarding office or CSAS 

for further investigation into 

the nature of the role and its 

eligibility for a Disclosure 

product. 


